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Key Concepts and Processes for qualification description 

 

European Vocational Education and Training (VET) system is strongly engaged with 

identification, validation and recognition of qualifications adopted in formal; non-formal and 

informal way. The lack of well design indicators restricts the mobility of work power and real 

operation of the European labor market. A serious work towards overcoming this obstacle 

was performed through elaboration of two important documents. 

1. European Qualification Framework for lifelong learning (European 

Qualification Framework – EQF). 

2. Integrated European System of credit transfer (European Credit 

System for Vocational Education and Training – ECVET). 

 

EQF Concept 

EQF is a “system designed to promote lifelong learning and mobility, facilitating 

among member states comprehension and comparison of qualifications throughout Europe”. 

EQF plays role of “translation device”, which enables interrelation and position of different 

issues (qualifications, diplomas, certificates, etc.). It comprises European common structure 

of education and training, organized in eight common reference levels. Levels reveal as well 

in increasing order the Learning Outcomes (LOs) with minimum to maximum complexity, 

attained over a lifetime through variety of formal / informal paths. 

The eight EQF reference levels are described, using the basic descriptors i.e. learning 

outcomes, composed by knowledge, skills and wider competences. Introduction of learning 

outcomes provides the VET system with a “common language that makes possible to 

compare qualifications according to their content and profile rather than learning methods 

and processes”. 
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Level Relevant LOs Knowledge Skills Competence 

  In the context of EQF, 

knowledge is described as 

theoretical and/or factual. 

In the context of EQF, skills are 

described as cognitive (involving the 

use of logical, intuitive and creative 

thinking) and practical (involving 

manual dexterity and the use of 

methods, materials, tools and 

instruments). 

In the context of EQF, competence is 

described in terms of responsibility 

and autonomy. 

Level 1 The LOs relevant to 

Level 1 are 

• basic general knowledge • basic skills required to carry out 

simple tasks 

• work or study under direct 

supervision in a structured context 

Level 2 The LOs relevant to 

Level 2 are 

• basic factual knowledge 

of a field of work or study 

• basic cognitive and practical skills 

required to use relevant 

information in order to carry out 

tasks and to solve routine problems 

using simple rules and tools 

• work or study under supervision 

with some autonomy 
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Level 3 The LOs relevant to 

Level 3 are 

• knowledge of facts, 

principles, processes and 

general concepts, in a field 

of work or study 

• a range of cognitive and practical 

skills required to accomplish tasks 

and solve problems by selecting and 

applying basic methods, tools, 

materials and information 

• take responsibility for completion of 

tasks in work or study 

• adapt own behavior to 

circumstances in solving problems 

Level 4 The LOs relevant to 

Level 4 are 

•factual and theoretical 

knowledge in broad 

contexts within a field of 

work or study 

• a range of cognitive and practical 

skills required to generate solutions 

to specific problems in a field of 

work or study 

• exercise self-management within 

the guidelines of work or study 

contexts that are usually predictable, 

but are subject to change 

• supervise the routine work of 

others, taking some responsibility for 

the evaluation and improvement of 

work or study activities 
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Level 5* The LOs relevant to 

Level 5 are 

•comprehensive, 

specialized, factual and 

theoretical knowledge 

within a field of work or 

study and an awareness of 

the boundaries of that 

knowledge 

• a comprehensive range of 

cognitive and practical skills 

required to develop creative 

solutions to abstract problems 

• exercise management and 

supervision in contexts of work or 

study activities where there is 

unpredictable change 

• review and develop performance of 

self and others 

Level 6** The LOs relevant to 

Level 6 are 

• advanced knowledge of a 

field of work or study, 

involving a critical 

understanding of theories and 

principles 

• advanced skills, demonstrating 

mastery and innovation, 

required to solve complex and 

unpredictable problems in a 

specialized field of work or 

study 

• manage complex technical or 

professional activities or projects, 

taking responsibility for decision-

making in unpredictable work or 

study contexts 

• take responsibility for managing 

professional development of 

individuals and groups 
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Level 

7*** 

The LOs relevant to 

Level 7 are 

• highly specialized 

knowledge, some of which is 

at the forefront of knowledge 

in a field of work or study, as 

the basis for original thinking 

and/or research 

• critical awareness of 

knowledge issues in a field and 

at the interface between 

different fields 

• specialized problem-solving 

skills required in research 

and/or innovation in order to 

develop new knowledge and 

procedures and to integrate 

knowledge from different fields 

• manage and transform work or 

study contexts that are complex, 

unpredictable and require new 

strategic approaches 

• take responsibility for contributing 

to professional knowledge and 

practice and/or for reviewing the 

strategic performance of teams 

Level 

8**** 

The LOs relevant to 

Level 8 are 

• knowledge at the most 

advanced frontier of a field of 

work or study and at the 

interface between fields 

• the most advanced and 

specialized skills and 

techniques, including synthesis 

and evaluation, required to 

solve critical problems in 

research and/or innovation and 

to extend and redefine existing 

knowledge or professional 

practice 

• demonstrate substantial authority, 

innovation, autonomy, scholarly and 

professional integrity and sustained 

commitment to the development of 

new ideas or processes at the 

forefront of work or study contexts 

including research 
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The adoption of this framework in European scale is expected to create European 

space to lifelong learning offering the citizens the opportunity to move successfully between 

different learning context (formal, non-formal and informal). In this way the qualifications 

can be easily understand and marketed, which will allow to overcome the diversities among 

qualifications adopted in different setting and countries. 

 

ECVET Instrument 

 

A main strategy of European VET system is to ensure mechanism for support and 

promotion of transnational mobility and access to lifelong learning. For this reason the 

European Credit system for Vocational Education and Training (ECVET) was established by 

EU Parliament and the Consul. In this document is defined a common reference framework 

“designed to” facilitate the transfer of credits for learning outcomes from one qualification 

system to another. 

It is accepted that the framework must include “principles and key technical 

specifications to enable qualifications to be described in terms of units of learning outcomes 

and associated ECVET points, for the purpose of credit transfer and accumulation and to 

support partnerships”. The structure and application of the framework at national level must 

explicitly correlate to qualifications at EQF reference levels. 

This approach is demonstrated by the following scheme (Fig. 1) representing 

performance of a formal learning organized by two VET providing settings (A and B) from 

two partners. 

In order to achieve this result, the recommendation of the EU Parliament advice 

Member States to promote the creation of a common framework by means of development 

of national and European network and partnerships. These structures have to include 

complement authorities, institutions, social partners, sectors and VET providers aiming at 

establishment mutual agreements for approbation and implementation of ECVET system. 

In order to answer this recommendation, Bio-FIT project has elaborated and 

developed a proposal for assembly of guidance materials to the new competence-based 

learning approach and methodology and description of Bio-FIT Qualifications. 
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The ECVET application in Bio-FIT project follows the experimental approach of the EU 

document (http://www.smm.lt/en/vtlll/docs/ECVET.pdf) and develops a proposal for 

representing units of learning outcomes and a scheme for association of the ECVET points 

with defined training performed within the Bio-FIT programme. 

 

 

Fig.1. Formal learning organized by 2 VET providing settings from 2 partners. 

 

 

The definition of Units and ECVET points 

 

The ECVET recommendations, 2008 introduce the main descriptors for better 

understanding and application of the process at European level. 
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Learning outcomes 

Learning outcomes are statements of what a learner knows, understands 

(Recommendations on the EQF - EQF2). Usually, qualifications frameworks indicate the 

overall level of learning outcomes in a qualification. For ECVET purposes EQF is used as a 

reference for levels. Learning outcomes can be used for various purposes such as to 

establish descriptors of qualifications frameworks, define qualifications, design curricula, 

assessment, etc. Learning outcomes are set out in various levels of detail depending on their 

purpose and context. Learning outcomes are developed in the process of designing 

qualifications. There are different approaches to identifying and describing learning 

outcomes depending on the qualifications system. 

Learning outcomes may be acquired through a variety of learning pathways, modes 

of delivery (school-based, in-company, etc.), in different learning contexts (formal, non-

formal, and informal) or settings (i.e. country, education and training system …). 

 

Description of Learning Outcomes 

The European definition of Learning Outcomes (LOs) comprises the elements 

knowledge, skills and competence. It is the common denominator that matches the diversity 

of approaches to describing learning outcomes. 

The ECVET instrument does not give a template or taxonomy regarding description of 

LOs. This type of patterns could exist at the national, regional or system level (for instance, in 

the description of national qualification framework). But the use of ECVET is important in 

order to ensure clear identification of LOs as well as to ensure a mutual understanding of 

qualifications and assessments on: 

- Whether the qualifications concerned by the mobility partnership lead 

to the same or similar occupation; 

- Whether LOs as described in one setting or context are comparable 

with those in another setting or context; 

To answer these questions, it is necessary: 

- To compare qualifications across the different qualifications systems; 

- To highlight the similarities between qualifications and LOs; 

- To make the difference between LOs visible. 
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However the use of such tools depends on the needs of the partnership.  

To implement ECVET tool it is needful that qualifications to be described using LOs. 

After grouping of the established LOs, Units of LOs are formed. When these LOs are 

assessed, a constitution of Credits is made. In this way credits enable transferring between 

learning contexts and for the accumulation of LOs (see section on Credit Transfer and 

Accumulation). LOs are used as a basis to understand the learners’ achievement in one 

learning setting or context. Thus, a comparability of what s/he is expected to have achieved 

in another setting or context could be seen. This is possible as LOs are not dependent on the 

learning process or the learning context in which they have been accomplished. 

 

Learning Outcomes are used in ECVET 

The ‘Unit of learning Outcome’ (‘ULO’ or in brief ‘Unit’) represents a basic 

component of qualification consisting of coherent set of knowledge, skills and wider 

competence that can be assessed and validated. Accordingly, any qualification comprises a 

complex of Units in respect to the number and the content. Thus, a trainee can adopt a 

qualification in define field by accumulating the necessary ULO, gained in different countries 

and educational settings (formal, non-formal, informal). Units can differ in respect to their 

scope and weight, depending on the national education and training system of reference. 

Units enable progressive achievement of qualifications through transfer and 

accumulation of learning outcomes. They are subject to assessment and validation which 

verify and record that the learner has achieved the learning outcomes expected. 

Depending on the existing regulations, units may be common to several qualifications or 

specific to one particular qualification. Units are accumulated based on the requirements 

to achieve qualifications. These requirements may be more or less restrictive depending 

on the tradition and practice of the qualifications’ system and the way qualification 

standards are designed. 

Units can also be used to structure formal education and training programme 

(see below). 
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The Units and ECVET Points 

 

ECVET Points (EP) – numerical representation of the overall weight of the Learning 

Outcomes in a Qualification and the relative weight of the units in relation to the 

Qualification. 

The purpose of ECVET is to outline the transfer, recognition assessment of 

learning outcomes of individuals needed to achieve a qualification. 

In this way, each unit is characterized and the unified learning outcomes can be 

assessed, and validated. Thus, learners are able: 

- To accumulate necessary learning outcomes in order to achieve a 

qualification; 

- To achieve recognition for their learning outcomes obtained in other 

contexts without new assessment (i.e. units can be transferred). 

In case of countries where qualifications are not organised in units or 

accumulation of units does not happened, ECVET can be used only for mobility process 

by creating units only for this purpose. Then, learning outcomes will be transferred and 

validated by exempting the learner from the corresponding part of the education and 

training pathway in the home institution. 

 

Creation of Units of Learning Outcomes 

Grouping the learning outcomes into units is necessary in order to organize in 

cluster those outcomes that are conceptually linked. Such clustering is possible due to 

relation among the members of the same set of occupational activities (e.g. maintenance of 

equipment; body treatment; etc.) or the same type of knowledge, skills or competence (e.g. 

ethic aspects of environment; competence in mathematics; etc.). In this case learning 

outcomes should not be assessed twice. Thus, they do not make part of different units. But in 

some cases, there are needs to determine some knowledge, skills and competence that are 

related to all or a group of units. Even if these learning outcomes are common or transversal 

they should be clearly identified in the unit description. 

Units could be depicted by relying to the knowledge, skills and competence 

encompassing there. Unit narrative is important for the advancement of ECVET instrument, 
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as they are the basis for qualifications transparency. The unit depiction allows qualified 

institutions and VET providers from different qualifications systems to understand the 

features of such units. Then, the assessment will be made in another context and the unit 

specifications should include the: 

- Lineal title of the unit; 

- Lineal title of the qualification (or qualifications) where the unit relates 

and is relevant, 

- Reference of the qualification relating to the EQF level and, where 

suitable, the NQF level, with the ECVET credit points allocated with the qualification, 

- Learning outcomes subjected in the unit, 

- Indicators for assessment of these learning outcomes, 

- ECVET points associated with the unit, 

- Validity of the unit. 

 

Units definition 

The units’ definition is pivoting on the structure and the competency of the 

institutions. Depending on the system, units can be defined as part of the qualification 

standards and are assigned at the central level by competent institutions (e.g. ministries, 

sectoral organisations). Sometime, in some systems, VET providers may have the 

responsibility for designing units based on the qualifications standard defined at central 

level. 

In case of use ECVET for mobility, units (reference units, common units, …) are often 

defined in the framework of networks (national or transnational) by the partners involved. 

This cooperative approach ensures that units are suitable for the purpose of transfer from 

one system to another. 

 

Haw to introduce units in formal education and training programmes 

As it already has been stated, units are components of qualifications. Thus, they 

define the content as well as the frame of the programme. Yet, the training 

programmes concerning one and the same qualification can be different. The latter are 

drawn up by different learning activities like modules, placements, courses etc. All these 
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elements build up a curriculum having the following features: learning objectives, content, 

assessment methods and material, etc. The training programme determines the mode of 

design the learning activities. The links between units and these sets of learning activities 

are related to the qualifications system. For instance, a set of learning activities could fit to 

one unit, part of a unit or number of units. In some cases, programmes are built up to lead 

to the progressive acquisition of units. Also, the units can be achieved after completion 

the whole learning programme and after the learner is assessed. Sometimes a 

continuing assessment is combined with a final assessment. 

 

The Unit size 

There is no ideal / definite size for a unit. There are systems which use units with 

relatively small size and they combine a small number of learning outcomes. This outlines 

some advantages: 

• Units can be achieved in a short time of learning and hence 

are especially suitable for geographical mobility;  

• Units are fitted for adult learners combining learning and 

employment or can be used by learners at risk of dropping out from longer 

programmes. 

Some disadvantages also appeared: 

• Necessity of big number of units in a qualification leads to 

introduction of a large number of assessments; 

• Cause a fragmentation of qualifications and of assessment which 

makes difficulties in identification of learners’ opportunity to combine all the 

knowledge, skills and competence in a more complex manner. 

There are also other systems deeming units as large sets of learning outcomes 

and their combinations would only contain a relatively small number of units. These 

systems generate also some preference: 

• Assessment of such larger unit makes learners to show their capacity to 

combine knowledge, skills and wither competence in respect to perform complex service or 

a product. In such case the number of summative assessments is small. 

Also, such type of units system creates some drawbacks:  
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• The number of learning activities needed in preparation of a unit is large. 

This peculiarity will make difficulties to execute a full unit in the context of short 

transnational mobility period; 

• The length of learning activities needed for unit preparation is too sound for 

learners outside initial VET to benefit from them. Thus, the units’ size will rely on the 

application of the qualifications system as well as the purpose of the unit. For instance, 

units that are proposed for the labour market (for adoption of partial qualifications) are 

probably to be major. Yet, if units are prepared for mobility purposes or specific target 

groups such as adults they may be smaller.  

 

The application of units for mobility in the framework of ECVET partnerships 

The transfer of credits achieved in different contexts, depends upon the 

agreement between the competent institutions and the host settings. It is built on the 

basis of compatibility of learning outcomes of a unit and the assessment standards in both 

setting. In order to use the ECVET for mobility purposes, it is necessary partnerships to 

developed different approaches to define this comparability of units of learning outcomes 

between the different countries/systems. 

Such approaches can be summarised as follows: 

- Identifying comparable units; 

- Designing units ‘open to mobility’; 

- Creating ‘reference units’; 

- Designing common units. 

 

The ECVET points application 

The learning outcomes common weigh is signified by ECVET points which is a 

numerical rate of learning outcomes in a qualification. They also show the relative weight 

of units in relation to the qualification. 

The content of qualification can be explained using units, learning outcomes, 

description of qualifications and ECVET points. The later, appointed to a qualification, 

together with other specifications, can show whether the extend of the qualification is 

confined or broad. 
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In this way, the number of ECVET points allocated to a unit gives the learner 

information about the relative weight of what s/he has collected already.  

 

ECVET points allocation to a qualification  

The ECVET points’ allocation to a qualification is accepted. It is based on the concept 

that 60 points are set up to the learning outcomes devoted to a year full time formal 

education. 

It is important that in many European countries a description of qualifications 

does not coincide with the education and training programme devoted to these 

qualifications. For this reason, one and the same qualification can be assigned through 

various programmes which means that ECVET system distributes points to qualifications 

and not to education and training programmes. 

Thus, for a decision for the number of ECVET points’ allocation to a qualification, 

it is necessary a reference point of one formal learning programme to be chosen. This 

depends on the competent institutions, responsible to design qualifications and to 

choose the specific programme as a point of reference (for example the initial VET or the 

most common programme). Therefore, the duration of the selected reference programme 

together with the ECVET convention on ECVET points will give the number of ECVET points 

allocated to the qualification. 

 

Allocation of ECVET points to units 

In general, a specific qualification is described with a total number of points. 

Then, in respect to the relative weight of a unit within a qualification, a definite number 

of points is set up. The relative weight of a unit is described using one or a combination 

of the following approaches: 

- The relative importance of the learning outcomes comprising the unit for 

labour market participation, for progression to other qualification levels or for social 

integration; 

- The complexity, scope and volume of learning outcomes in the unit; 

- The necessity of learners’ efforts to acquire the knowledge, skills and 

competence required for the unit. 
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ECVET points distribution 

A part of qualification design is a distribution of ECVET points and units. The 

allocation of ECVET points to qualifications and/or to units is performed:  

- By competent institution for the design of qualifications or  

- The authorized institution to allocate ECVET points within a country 

or a qualifications system. 

 

Award of the ECVET points 

The successful fulfilment of a qualification or of a unit is considered for the award of 

the assigned ECVET points. This procedure does not depend on the time claimed to achieve 

them. If a learner satisfies the criteria for a unit or a qualification, s/he has achieved the 

expected learning outcomes. Also, these are assessed and validated, and the learner is 

awarded the corresponding ECVET points. Then, they are recorded, together with the 

learning outcomes and units, in the personal portfolio. 

 

ECVET points participate in the transfer and accumulation process 

The transfer of a unit means the transfer of the respective ECVET points. They 

are also involved in the recognition of the transferred learning outcomes regarding to 

the national or regional rules. The acceptance of the ECVET points depends upon the 

competent institution and, when it is necessary, the ECVET points are taken into account. 

It also depends on the rules and methodologies which are laid down for this purpose if 

they are transparent and underpinned by quality assurance principles. 

ECVET points promote the institution work in order of transferring the learning 

outcomes and recognition of the relative weight of the units/qualification received by 

the learner (chiefly when transfer happens outside the place of recognised mobility). 

When learners’ credit achieved is transferred and accumulated the number of ECVET 

points, together with the unit specifications and information on the learning outcomes 

are recorded in the personal transcript. 
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How are ECVET points used for transfer and accumulation in systems which already 

use credit points  

In countries where there is already a national system of points, the relevant 

competent institutions establish arrangements for the conversion of national credit points 

to ECVET points. 

 

Credit Transfer and Accumulation  

What is the meaning of credit? Credit for learning outcomes (i.e. credit) denotes 

individuals' learning outcomes assessed and accumulated regarding a qualification or 

transferred to other learning programmes or qualifications. 

In fact, credit shows that learner has achieved the expected learning outcomes, 

which have been assessed positively and the outcome of the assessment was 

documented in a personal transcript. Stand on this documentation, other institutions can 

recognise the credit. 

ECVET points should not to be messed up with credit. Credit designates the 

learning outcomes achieved by a learner, but ECVET points give information about the 

qualification and the units. Also, the credit is transferred and accumulated. ECVET 

points provide only information about the credit which the learner has transferred and 

accumulated. 

 

The transfer of credits  

The transfer of credit received for learning outcomes achieved in one context can be 

denoted in another context. Credit transfer is based on the processes of assessment, 

validation and recognition. So, to be transferred, learning outcomes have to be assessed. 

The outcome of the assessment is recorded in the learners’ personal transcript and 

represents credit. On the basis of the assessed outcomes the credit can be validated and 

recognised by another competent institution. 

There are two cases of credit transfer: 

- Transfer in the framework of partnerships; 

- Transfer outside partnerships. 
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ECVET facilitate validation of non-formal and informal learning 

The process of validation for non-formal and informal learning in order of performing 

a qualification is following the phases: 

• Knowledge, skills and competences received by personal activities, while 

living in a community or working environment; 

• Recording learning outcomes through the collection of evidence such as 

descriptions of previous working activities, etc. 

• Assessment of these learning outcomes against standards, referential or list 

of expected learning outcomes; 

• Award of a qualification or part of a qualification; 

ECVET facilitates this process because it: 

• Outlines the knowledge, skills and competence required for a 

qualification and the associated units. In this way the competent institution easily identifies 

what learners’ have already achieved as compared to what is required in view of a 

qualification. 

• Maintains progressive achievement of qualifications through 

accumulation of units and transfer and recognition of learning outcomes; 

• Prompts the documentation of learning outcomes achieved through the use 

of tools such as personal transcripts. 

In this way ECVET gives learners an opportunity to achieve qualifications through 

validated and recognized non-formal and informal learning and by achieving the 

remaining units through formal learning. 

 

Memorandum of Understanding (MoU) 

 

A Memorandum of Understanding represents an agreement between competent 

institutions which determines the framework for credit transfer. It formalises the ECVET 

partnership by determining the common acceptance of the status and procedures of 

competent institutions included. It also establishes partnership’s procedures for 

cooperation. The MoU is needed because the credit transfer has to be supported by 
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mutual trust between the competent institutions involved. As stated in the ECVET 

Recommendation, this should be promoted by establishing MoUs. 

To recognize credit, the competent institution in charge needs to be confident that 

the required learning outcomes have been assessed in a reliable and valid manner. It also 

needs to trust that learners’ credit does concern the learning outcomes expected and that 

these are at the appropriate level. 

By setting up a MoU, competent institutions should acknowledge their partners’ 

the methods to designing units, assessment, validation, recognition, as well as quality 

assurance. Using this process, they make judgements regarding the conditions under 

which they can recognise credit achieved in partner systems. 

The MoUs are prepared by competent institutions, which are authorised by 

their setting, to award qualifications or units or to give credit for achieved learning 

outcomes for transfer and validation. These organisations could be ministries, qualifications 

authorities, regional authorities, employers’ representatives or chambers, etc. 

A MoU contains the following statements, through which the parties concerned: 

- Accept each other's status as competent institutions; 

- Accept each other's quality assurance, assessment, validation and recognition 

criteria and procedures as satisfactory for the purposes of credit transfer. 

 

Learning agreement 

A Learning Agreement is an individualised document which sets out the conditions 

for a specific mobility period. It specifies, for a particular learner, which learning outcomes 

and units should be achieved together with the associated ECVET points. The learning 

agreement constitutes a commitment to the learner that his/her achievement, if in line with 

the expectations, will be recognized upon return. This is done without additional assessment 

or examination of the learning covered during the mobility period. It is signed by the 

following three parties: the home institution which will validate and recognize learning 

outcomes achieved by the learner; the hosting institution that delivers training for the 

learning outcomes concerned and assesses the achieved learning outcomes; and the learner 

to be aware of the forthcoming learning process and to commit oneself to the agreement. 
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Such documentation of what qualifications and credit (positively assessed learning 

outcomes) a person has achieved over the lifetime, in form of a learner’s transcript, serves 

as evidence to enable validation and recognition in another education institution, sub-

system or sector. 
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Programme  ERASMUS + 

Key Action  Cooperation for innovation and the exchange of good practices 

Action   Strategic Partnerships for vocational education and training 

Project Title  Strategic partnership for competence based training in Bio-fertilizers 

Project Acronym Bio-FIT 

Agreement number  

Project duration 24 moths (01.09.2015 – 31.08.2017) 

 

Document information 

Document description: Memorandum of Understanding for mutual recognition of learning 
outcomes and credit transfer and accumulation in the frame of Bio-FIT project 

Document title: Memorandum of Understanding 

Output Type: Intellectual Output 6 

 

This Memorandum of Understanding (MoU) is intended to be an agreement between VET 

institutions providing training for the qualifications considered by the Bio-FIT project, and aiming 

to set the framework for knowledge acquire and credit transfer. 

The MoU states the mutual acceptance of the procedures for assessing competences coherently 

with the Bio-FIT eTraining model. The MoU can be signed either by a network of competent 

institutions (VET agencies) from different countries, or on a bilateral basis. 

The MoU forms the framework for cooperation between competent institutions. In these case, 

VET institutions agree to use the same intellectual outputs (Bio-FIT National Case Studies, Bio-FIT 

Qualification passport, Bio-FIT eTraining environment, Bio-FIT Training Programme; Bio-FIT 

Handbook for Trainers/Trainees, and Bio-FIT ECVET Framework) correspondence table between 

matrix and test) for training provision and competences acquired assessment.  

The corresponding Units of Learning outcomes can be automatically recognized (or reassessed 

through the Bio-FIT tools) and the training path leading to the qualification could be shortened 

upon request accordingly. 
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Background 

The ERASMUS+ Bio-FIT project is a strategic partnership between organizations in three countries 

- Bulgaria, Greece, and Cyprus that seeks to develop an innovative VET for professionals working 

in agriculture sector through implementing green abilities in their professional update. 

The Bio-FIT project aims to: 

➢ show the eco-innovative character of bio-fertilizer technologies and effect on 

environment; 

➢ target the types and quality of the bio-fertilizers for preventing and supporting bio-

farming; 

➢ study the influence of bio-fertilizer technologies in decrease material inputs, reduce 

energy consumption and emissions and minimize waste; 

➢ green the economy through raising competitiveness and employability in Bulgarian and 

European economy and making sure development of technical competence as well as 

training skills. 

➢ Use and promote European reference tools, linking the designed curriculum with both 

the European Qualification Framework (EQF) and national qualification frameworks 

(NQFs) to promote mutual recognition, and to enable learning outcomes to be 

transferable across the EU. 

➢ Offer open educational resources based on a tested and evaluated training approach 

and materials. 

 

Purpose and intent 

The purpose of this Memorandum of Understanding (MoU) is to endorse the results of the Bio-

FIT project and with a view to further exploiting them within a wide range of provision across 

European countries. 
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IDENTIFICATION OF ORGANIZATIONS SIGNING THE 

MEMORANDUM OF UNDERSTANDING 

 

Country [A] 

Institution 

Address 

Telephone / Fax 

E-mail 

Website 

Represented by (name and position) 

Telephone / Fax 

E-mail 

 

Country [B] 

Institution 

Address 

Telephone / Fax 

E-mail 

Website 

Represented by (name and position) 

Telephone / Fax 

E-mail 

 

Add countries / organisations if needed  
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ORGANIZATIONS WHO ARE ABLE OPERATE IN THE FRAME OF 

THE MEMORANDUM OF UNDERSTANDING 

 

In case the MoU could be established for a broader context (agreements including sector-based 

organizations, regional or national authorities), the table below should be completed with the 

institutions able to operate in the framework of the MoU. 

 

Institution 

Institution 

Profile 

Telephone / Fax 

E-mail 

Website 

Represented by (name and position) 

Telephone / Fax 

E-mail 

 

Add boxes if needed 
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INFORMATION ABOUT THE QUALIFICATION (LPs) COVERED BY 

THE MoU 

 

 

Learning Pathway (LP) title 

Target group 

EQF / NQF level 

Units of Learning Outcomes: 

➢   
➢   
➢   
➢   
➢   

Documents annexed: 

➢ Occupational profile description 
➢ Document for a more detailed overview of the LOs and Credit Points associated with 

the LP 
➢ Bio-FIT certificate / award supplement 
➢ Others 
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ASSESSMENT, VALIDATION AND RECOGNITION 

 

Partners Identify the functions and responsibilities of competent institutions within their context. 

 

Functions Country [A] Country [B] 

Identifying the unit(s) of learning outcomes 
suitable for assessment 

  

Delivering the education and training Bio-FIT 
programme / learning activities  

  

Assessing whether the candidate has 
achieved the expected learning outcomes 

  

Validating candidate’s credits points   

Recognizing candidate’s credits    

Others   

 

 

VALIDITY OF THE MEMORANDUM OF UNDERSTANDING 

This Memorandum of Understanding is valid until:  
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SIGNATURES 

 

Organization / country [A] Organization / country [B] 

  

Name, role Name, role 

  

Place, date Place, date 

  

 



 

 

 

 

 

 

  

IO 6 
Bio-FIT ECVET Framework 

ANNEX 2 
 

 

Bio-FIT Learning Agreement (Bio-FIT LA) 
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IDENTIFICATION OF ORGANIZATIONS SIGNING THE 

MEMORANDUM OF UNDERSTANDING 

 

Information about the training organizations 

Contact details of home organization 

Name of organization 

Address 

Telephone / Fax 

E-mail 

Website 

Contact person (name and position) 

Telephone / Fax 

E-mail 

 

Contact details of the host organization 

Name of organization 

Address 

Telephone / Fax 

E-mail 

Website 

Contact person (name and position) 

Telephone / Fax 

E-mail 
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Contact details of the learner 

Name  

Address 

Telephone / Fax 

E-mail 

Date of birth 

Sex (please, thick) ☐ Male ☐ Female 

If an intermediary organization is involved, please provide contact details: 

Name  

Address 

Telephone / Fax 

E-mail 

Website 

Contact person (name and position) 

Telephone / Fax 

E-mail 
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DURATION OF THE LEARNING PERIOD 

 

  

Start day of the training (dd/mm/yyyy) 

End date of the training (dd/mm/yyyy) 

Length of the training course (weeks) 

 

 

QUALIFICATION TAKEN BY THE LEARNER 

 

  

Title of the qualification  

(Bio-FIT VET LP) 

 

EQF / NQF level  

Information on the learner’s 
progress in relation to the 
learning pathway (knowledge, 
skills and competence acquired) 

 

Enclosed annexes ☐Europass CV 

☐Europass Certificate Supplement 

☐Europass Language Passport 

☐Europass Mobility 

☐Bio-FIT Qualification Passport 

☐Bio-FIT Certificate / Award 

☐Others (please, specify) 
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DESCRIPTION OF BIO-FIT LEARNING OUTCOMES  

 

  

Title of ULOs to be acquired in the 
Bio-FIT VET LP 

 

Number of Credit Points (ECVET) 
to be acquired 

 

Learning outcomes to be achieved 
(knowledge, skills and 
competences) 

 

Description of the learning 
activities (location, courses and 
practical tasks) 

 

 

 

ASSESSMENT AND VALIDATION 

 

  

Information about the assessment 
procedure 

Date of assessment: 

Method: 

Person responsible for the 
assessment 

Name: 

Organization, role: 

Recognition of training Bio-FIT Award / Certificate 

Recording the validate 
achievements 

Date: 

Method: 
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SIGNATURES 

 

Home 

organization 

Host 

organization 
Learner 

If applicable 
intermediary 
organization 

    

Name, role Name, role Name, role Name, role 

    

Place, date Place, date Place, date Place, date 

    

 


